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  R/58/2020 
 

THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

 JABALPUR (M.P.) 

 

NO. CGIT/LC/ R/58/2020 

Present: P.K.Srivastava 

H.J.S..(Retd) 

 

The Secretary, 
Denik Vetanbhogi Bank Karamchari Sanghtan, 
Kentriye Karalaya,  
F-1 Karmbhumi Tripti Vihar, 
Ujjain(M.P.) -456010 

  Workman 
V/s 

 
The General Manager, 
State Bank Of India,  
Administrative office-5  
Yashwant Niwas Road, 
Indore (M.P.) -452003                                                                

Management 
 

 (JUDGMENT) 

 

(Passed on this 02nd day of February, 2026) 

 

 As per letter dated 31/08/2020 by the Government of India, 

Ministry of Labour, New Delhi, the reference has been made to this 

Tribunal under Section-10 of Industrial Disputes Act, 1947 (in short 

the ‘Act’) as per Notification No. L-12011/25/2020(IR(B-1)) dt. 

31/08/2020.  The dispute under reference relates to:- 

 

“कककक कककक कककककक कककक ककककककक, ककककककक, 

ककककक कककक कककक कककक कककककककक ककककक कक कककक 

कक कककककक कककककक 02.05.1990 कक ककककक 26.06.2015 कक 

कककक कक, 20 ककककककक कक कक कक कककक (कककक कककककक 

ककककक कककककककककक, ककककक कककक ककक कककककक, ककककक 

कक), कककक कक ककककक कक ? ककक कककक कक कककक 

ककककककक ककककक कककक कककक कक ककककक ककक" 
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After registering the case on the basis of the reference, notices 

were sent to the parties and where served. They appeared and filed 

their respective statements of claim and defense. 

 

The case of the workmen union is that, the workmen Abdul 

Wahab was appointed by Bank Manger of the Bank on the post of the 

messenger wide oral Act 02/05/1990 and continued in service till 

11/12/1998 where his service was terminated without any notice and 

compensation. Further that, the workmen Abdul Wahab was 

appointed by Bank Manger of the Bank on the post of the messenger 

wide oral Act 02/05/1990 and continued in service till 11/12/1998 

where his service was terminated without any notice and 

compensation. The workmen was re-engaged on the same post and on 

the same Branch from 01/01/1999 and continued till 26/06/2015 

when his service again terminated by the Bank . He was entitled for 

the bonus work done by him which was not paid by Bank which is in 

violation  of payment of The Bonus Act. This action of bank not paying 

him bonus at the rate 20% is on just an arbitrary he be held entitled to 

bonus at rate of 20% for said period. 

 

Case of the Bank mainly is that, the workmen was engaged as 

daily wager for which he has paid his wages and notice pay with 

retrenchment compensation 11/12/1998  he was not engaged from 

the period 23/05/1999 to 26/06/2015 as claimed by you. Hence is not 

entitled to bonus.  

 
In evidence the union or the workmen did not file any affidavit 

or document the management bank also did not file any documents. 

 

 I have heard argument of Learned Counsel for union Mr. Arun 

Patel and Mr. Praveen Yadav Learned Counsel for the bank. I have 

gone through the records as well.  

 

The reference itself is issue for determination  

 

The initial burden to prove its case is on union and workmen. 

 

In absence of evidence the workmen union is held to have failed 

in discharging then burden. 
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Hence in the light of above discussion and finding the reference 

deserve to be answered against the workmen union and stands 

answered accordingly. 

 

 No order as to cost. 

 

DATE:- 02-02-2026  

          (P.K.SRIVASTAVA) 

                          PRESIDING OFFICER 


