Government of India
Ministry of Labour &Employment,
Central Government Industrial Tribunal ~-Cum- Labour
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Present: Smt. Parnita Mohanty

ID.NO.151/2021

The Ashok Hotel Majdoor Janta Union
(Affiliated to HMS), C-47, Ashok Hotel
Staff others, Chanakyapuri,

New Delhi-110003

........... Workman
Versus
The General Manager,
Ashok Hotel,
New Delhi-110021.
........Management

AWARD

In the present case, a reference was received from the appropriate Government
vide letter No.L42011/144/2021-IR-(DU) dated 30.11.2021 under clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the Act, for adjudication of a dispute,
terms of which are as under:

The Schedule
“Whether the demand of Ashok Hotel Majdoor Hotel Janta Union vide letter

dated 04.04.2019 to the management of Ashok Hotel, New Delhi for payment
of bonus for the year 2017-18 directly to the garden employee as well as staff
quarter employee is proper, legal and justified ? If so, to what relief the
disputant is entitled to and what other directions, if any, are necessary in the

matter “?

2. In the reference order, the appropriate Government commanded the parties
raising the dispute to file statement of claim, complete with relevant documents, list
of reliance and witnesses with this Tribunal within 15 days of receipt of the reference

order and to forward a copy of such statement of claim to the opposite parties



involved in the dispute. Despite directions so given, Claimant union filed an
application with the request to declare no dispute award regarding less payment of
bonus for financial year 2017-2018. That during the period, the management has paid

balance amount of bonus for the financial year 2017-18.

3. Since the workman and management no left any dispute regarding payment of
bonus for the year 2017-18. Now ‘No Dispute/Claim” award passed. Let this award
be sent to the appropriate Government, as required under Section 17 of the Industrial

Disputes Act, 1947, for publication.

(Pranita Mohanty)
Presiding Officer
Central Government Industrial Tribunal
Cum-Labour Court No.I, Delhi
Date: 31.05.2022



