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Government of India 

Ministry of Labour & Employment, 

Central Government Industrial Tribunal-Cum-Labour Court-II, New 

Delhi. 

Present: 

     Smt. Pranita Mohanty, 

     Presiding Officer, C.G.I.T.-Cum-Labour 

     Court-II, New Delhi. 

 

INDUSTRIAL DISPUTE CASE NO. 126/2021 

 

Date of Passing Award- 10th May,2023 

Between: 

   

Shri Tarun Kumar Jha, S/o Late Sh. Sadanand Jha,  

R/o K. N 182 Amrit vihar, Gali No. 05, 

b-Block, Buradi, Delhi-110084.. 

      Workman 

 

Versus 

 

1.The Chief Executive Engineer CPWD,  

Premandal-1 Nirman Bhawan New Delhi-110001. 

 

2. The Executive Engineer, CPWD, 

Premandal-1, Indraprastha Bhawan, New Delhi-110002. 

. 

                                               Managements 

 

Appearances:-  

 

Claimant in person.  

None for the management.  

     



2 
 

A W A R D 

 

This is an application filed u/s 2A of the Id. Act by the claimant wherein 

he has alleged illegal termination with a prayer for reinstatement in 

service with full back wages and consequential benefits. Notice being 

served. When the matter was pending for appearance and written 

statement  by the mgt , a proposal was advanced by the parties for 

amicable settlement and the matter was adjourned for settlement. On 

1.12.2022, the claimant gave a statement to the effect that he has 

settled the dispute with the mgt and does not have any grievance 

against the mgt for which he wants to withdraw the proceeding.  

Hence, this no dispute award is passed. Hence ordered .  

ORDER 

The claim be and the same is dismissed as the claimant has no dispute 

against the mgt and this no dispute award is accordingly passed. 

 

Send a copy of this award to the appropriate government for notification 

as required under section 17 of the ID act 1947. 

 

Dictated & Corrected by me. 

 

 

 

Presiding Officer.                           Presiding Officer. 

               CGIT-Cum-Labour Court-II              CGIT-cum-Labour Court-II 

        10th May, 2023             10th May, 2023 


